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MENTAL HEALTH PARITY RULE: WHAT EMPLOYERS NEED TO KNOW

Anticipated Final Mental Health Parity Rule

* Expected in 2024

«  Will likely impose new mental health parity obligations on employer
health plans.

« Many implications for employer plans including:

Impact on reimbursement rates

Increase in administrative and compliance costs
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MENTAL HEALTH PARITY RULE: WHAT EMPLOYERS NEED TO KNOW

Mental Health Parity Background

» Mental Health Parity and Addiction Act (MHPAEA) requires
employer health plans that cover MH/SUD benefits to provide
coverage on par with medical/surgical benefits

* Congress amended the Mental Health Parity and Addiction Act
(MHPAEA) in 2020

o Employers required to perform and document complex analyses of
non-quantitative treatment limitations (NQTLSs)

o Result was considerable confusion on employer parity obligations and
how to adequately complete the analyses
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MENTAL HEALTH PARITY RULE: WHAT EMPLOYERS NEED TO KNOW

Proposed Parity Rules

Clarifies that MHPAEA requires employers to ensure plan participants can access their
MH/SUD benefits in parity with medical/surgical benefits and that they provide
“meaningful” benefits

Increases the standards related to network composition and network adequacy

Requires employer plans Requires employer plans
to collect and evaluate to take “reasonable
specific data points action” when they find
related to network “material differences” in
composition benefits

Requires employers to
certify the comparative
analysis for each NQTL
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MENTAL HEALTH PARITY RULE: WHAT EMPLOYERS NEED TO KNOW

Complex Analysis Requirements

Substantially all/predominant test: NQTL must equally apply to two-thirds of all
med/surg and MH/SUD benefits

No definition of “meaningful benefits”

Provider shortages complicate ability to ensure access parity
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MENTAL HEALTH PARITY RULE: WHAT EMPLOYERS NEED TO KNOW

Key Takeaways for Employers

Plan Design

- Scrutiny of benefit design will intensify

Care Delivery

Timely access to mental health and substance use disorder
providers is expected to marginally improve

\
Financial
Expect higher - Premiums will increase - Out-of-pocket costs will be reduced
costs )
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MENTAL HEALTH PARITY RULE: WHAT EMPLOYERS NEED TO KNOW

Actions for Employers

Assess TSA and ASO contracts — delegate
responsibility for parity compliance

Evaluate plan
benefits

@

Review plan
documents

HRPA\ o

Confirm all comparative analyses
have been performed

@ Prepare for DOL audit
letter

American Health Policy
HRI'—'D)A Institute

Begin focusing on
network composition




Organizational Positioning on MHP

=RIC

Mental Health: Ameéericans Need More
Quality Care, Not Less

THE ERISA PATH

INDUSTRY COMMITTEE

Shaping benefit policies FORWARD
before they shape you.

Stop The Parity Rule Change

There's a Better Way T
_ket’'s Work Together To Make it Happen , ( B D )
e
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M eeti ngs an d Eve nts */ National Alliance REGISTER

of Hoalthcare Purchaseor Coalitions

Webinars: ’ Shihiatin. = Coalition Strategy Summit
June 10-11

National Alliance Offers Diverse Professional Development Opportunities

) J u n e 20 ( n O o n - 1 2 : 3 O p . m . ET) nle'bin:i;lpart;ciep:mstw thedse spe_ed-lea.rning events s.u.pplement
. g eir skills and education an provide unique opp.onunme.s to get
Employer Case Study: Designing o Tk o ot e st i th st ol SAVE THE DATE

health and ending new HIV infections!

Benefits that Support Women’s Health

= Annual Forum

* June 25 (2 p.m.-3 p.m. ET)
US Business Action to End HIV and
Advance Health Equity

November 18-20
Employer Case Study:
Designing Benefits that Support Women's Health

June 20, 2024 | noon-12:30 p.m. (ET)

Lumen Technologies fosters a diverse and inclusive culture through its
employee resource groups (ERGs), such as Women Empowered. REGISTER

Participants have opportunities to network, mentor, and take advantage

° J u Iy 1 6 ( noon- 1 p .m. ) of professional development opportunities, as well as raise awareness
) and advocate for issues that matter to them. Panelists :!f:t;me your
M . women's health success
WO men's H €a It h N t h S WO r k p I ace: Lumen's premise is that women's health and wellbeing is not only a ”;‘:L:’;:’:"ﬁ;g"
. personal matter, but also a business imperative. Healthy, happy
H OW U I Affe Cts We I I b e | n g employees are more productive, engaged and innovative, contributing to questions

their own success and that of their families, communities, and the
company and its customers.

Meet the Panelists:

Tanika Smith Michele Arnette Shelly Lanning
MODERATOR Lumen Technologies Visana Health
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